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	Racial Profiling / Biased Based conduct
	Related Policies: 

	This policy is for internal use only and does not enlarge an employee’s civil liability in any way. The policy should not be construed as creating a higher duty of care, in an evidentiary sense, with respect to third party civil claims against employees. A violation of this policy, if proven, can only form the basis of a complaint by this Office for non-judicial administrative action in accordance with the laws governing employee discipline.

	Applicable Illinois Law

	

	Date Implemented:
	Review Date:


1. Purpose: The purpose of this policy is to prohibit the use of race, ethnicity or national origin while an inmate is housed in this Jail 
2. Policy: The policy of this Jail is to respect the rights of all persons who officers come into contact with during their confinement. Racial profiling and bias is illegal, inconsistent with the principles of correctional philosophy, and an indefensible public protection strategy. 
3. Definitions: 
A. Racial profiling means correctional officer-initiated action based on an individual’s race, ethnicity, or national origin rather than on the individual’s behavior or on information identifying the individual as having engaged in some action that threatens the penological interest of the jail.  
B. Disparate Treatment – means differential treatment of persons on the basis of race, color, or national origin;

C. Race or ethnicity means of a particular descent, including Caucasian, African, Hispanic, Asian, Native American, or Middle Eastern descent. 

D. Equitable Treatment – means treatment of an inmate characterized by equity or fairness; just and right; fair and reasonable 

4. Procedure:
A. All decisions made by members of this Jail with respect to any inmate must meet the requirements of the United States and Illinois Constitution.

B. No officer shall engage in racial profiling or biased based conduct.
C. Classification, housing assignments, custody level and work assignments based upon race, ethnicity, religious preference, color, creed, or national origin, or other discriminatory factors not related to the security of the jail is strictly prohibited.
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